A Presentation on Anti-Corruption
Measures undertaken
By

Department of Personnel and Training

Government is committed to a policy of ‘zero tolerance’ towards
corruption.
The presentation highlights the key initiatives in this regard covering

Transparent and corruption free Recruitment in
Government

Weeding out of deadwood
Time bound and effective disposal of disciplinary
proceedings
Ensuring probity among civil servants
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Transparent and corruption free Recruitment
Challenge
•
•

Multiplicity of exams for around 1,25,000 vacancies every year
System was vulnerable to delays, leakages, undue influence and
corruption

Initiatives taken
•
•

Discontinuation of interviews for recruitment of Group ‘B’ (NonGazetted) and Group ‘C’ Level posts in Government of India
Introduction of Common Eligibility Test in Computer
based/online mode

Expected outcomes
•
•

•

Fair and transparent selections
Savings to Candidates and Government
Duration of process compressed to 6-9 months
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Weeding out of deadwood from Government
Challenge

• Officials with doubtful integrity and non-performers continued
in the system at the cost of efficiency/performance
Action Points

• Existing provisions of Fundamental Rules 56(J) and 16 (3) of AIS
(DCRB) rules were made effective
• Intensive monitoring of the review process of officers on
completion of 15/25/30 years of service based on their
performance and vigilance status
• Provisions invoked against 30 Group ‘A’ and 103 Group ‘B’
officers in last three years
Expected outcomes

• Clear message - perform or perish
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Time bound and effective disposal of disciplinary proceedings
Challenge
•

Huge delays in completion of Disciplinary Proceedings - as much as eight years

•

Often process vitiated leading to judicial interventions

Action Points
•

Amendment of AIS (D&A) Rules, 1969 and CCS (CCA) Rules by introducing time
frame for completion of inquiry

•

A web-enabled cloud technology based system for monitoring of disciplinary
proceedings introduced for IAS

•

System to be extended to Central Secretariat Services and other Group-A
Service.

Expected outcomes
•

Faster relief for innocent officers

•

Bringing to justice the wrongdoers

•

Ensuring accountability and sanctity of the process at all stages
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Ensuring probity among civil servants
Challenge

• Ensuring probity among civil servants manning sensitive posts
Action Points
•

Regular monitoring for expediting sanction for prosecution against
Government servants

•

Strict implementation of Rotational Transfer Policy in all Ministries and
Departments

Expected
outcomes development of vested interests in the bureaucracy
• Preventing

• Expediting prosecution against public servants under Prevention
of Corruption Act
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